Q&A Wlth MMed ( FM ) Programme Director & Associate Programme Director

Interviewed by Dr Fok Wai Yee Rose, MCFP(S), Editor (Team A)

College Mirror (CM):
What are the new initiatives that you will be starting?

Associate Programme Director (APD),
Dr Nelson Wee(NW):

We will be focusing our efforts on three
major initiatives: the development and
strengthening of our teaching faculties, the
consolidation and digitalisation of teaching
resources, as well as, the customization of
training for our trainees.

Over the past year, we have re-grouped our
teaching staff into faculties, or rather what we would
like to call as small communities. Each of these communities
focus on their area of interests which covers a major
aspect of family medicine training. This allows for better
faculty retention and development of their own special
skill sets.

In terms of teaching resource management, we hope
to move ahead with the times and utilise more new
technologies to update and consolidate our
teaching resources.We are currently digitalizing
our teaching resources and exploring the use
of mobile-based applications in selected
classes.We aim to balance didactic teaching
with more interactive and experiential
learning through the use of technology and
innovative teaching methods.

Last but not least, we recognize that our trainees

work in diverse environments and have different
skill sets, strengths and weaknesses. . We are currently
implementing a system which enables us to monitor the
progress of our trainees more closely both individually and
as a cohort and allows for adjustments and refinements in
the training programme . We also identified the need for
our trainees to develop the soft skills that would prepare
them to be future leaders and will incorporate these
elements into their training.
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Programme Director (PD),

Dr Surajkumar (SK):

The MMed(FM) College Programme has gone
through some refinements this past year
and has now been extended to |16 months.
This was based on the feedback that the
previous courses were crammed and too
tight. The extension period will comprise
more practice and mock sessions to help the
trainees better prepare for the exams. We will
be reviewing the effect of these changes and make
further adjustments along the way based on the result
of the MMed examinations.

CM:
What has been done well and which are the areas for
improvement?

NW:

We are very much encouraged by the major improvements
in passing rates for both trainees of the College Programme
and the candidates re-attempting the examination in both
the written and clinical components of the recent MMed
(FM) Examination. We are also heartened by the fact that
many of our graduates have moved on to leadership roles
in the family medicine community and are contributing to
the development of the next generation of doctors.

The College Programme already admits doctors from
various Family Medicine (FM) settings consisting of private
sector practitioners, public institution (polyclinic) doctors,
community hospital physicians and many more. One area
for improvement would be to attract more doctors from
this diversity to take up further higher training in FM to
help meet the increasing needs of our society.

SK:

One of the main strengths of our College
Programme is the great camaraderie and strong
sense of ‘family’ among our trainers and
trainees. This helps the trainees get through
the challenges faced during the course.

Doctors that come through the programme
not only pass the examinations but also
become better trained doctors in the process,

rising up to the challenges brought on by the
aging population and the increasing complexity of care.
One area where we hope to do better is to increase the
visibility and awareness of what FM is about among our
undergraduates and post-graduates such that more doctors
will choose this as their career path.

CM:
Can you share the vision going forward?

NW:

Going forward, we hope to grow the programme into
one big community of trainers and trainees that identify
with the College and work together regardless of the FM
settings they come from to provide a positive learning
experience for our trainees and foster strong lasting bonds
among our graduates.

SK:

The course will have to evolve and keep pace as FM itself
changes. The College will also have to strategise and
prepare for a ramp up in numbers to meet the needs of the
community. For that we will not only need more trainers
and operational support, but we hope to get more of the
fresh graduands to return as trainers to ‘give back’ to the
college programme. These new trainers will be able to use
their recent experiences to better help the trainees with
new perspectives and ideas on training.
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